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Intentions for Compassionate
Leadership Monthly Calls

Support SV&SE leaders to
develop value-based,
compassion centered
approaches to leadership.

Create opportunities for
SV&SE leaders to learn and
grow with their peers.

Create a supportive space
for feedback and support.




Reflection:

Think about a leader you admire and look up to?




“Anyone who takes
responsibility for finding the
potential in people and

processes and has the courage
Leader, a noun °

to develop that potential”

-Brene Brown




Compassionate Leadership:

A leader that leads with their head and heart



Strengths of a
Compassionate Leader

Value-based

Leads with love & care
Nurtures growth & balance
Leads with authenticity

Gives time for connection &
communication

Creates an atmosphere of
trust

Supports a culture of care
Holds a practice of gratitude
Maintains perspective

Leads with honesty &
integrity

Inspires & promotes
empowerment



Value-Based Leadership
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Leading In
a Crisis



Exploration

https://daretolead.brenebrown.com/assessment/



https://daretolead.brenebrown.com/assessment/
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We are here to provide you Beth McNamara/406.558.9334 (call or text)
SUppO'jt - please Fontact us beth@inspireactionforsocialchange.org
anytime (Evenings and ,
Weekends Included) Jennifer Rose/505.490.9058 (call or text)

jennifer@inspireactionforsocialchange.org

Amrita Hanjrah/ 312.952.4979 (call or text)
amrita@inspireactionforsocialchange.org



http://inspireactionforsocialchange.og
http://inspireactionforsocialchange.org
http://inspireactionforsocialchange.org

