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Three Levels of Compassion

● For self

● Receiving from others

● Giving to others

*Adapted from, “How to be the "Chief Kindness Officer" in Volatile Times: Compassionate Leadership in Response to the COVID-19 Crisis”  presented May 20, 2020



Creating a Culture of 
Care



A Culture of Care 

● Creates a brave space for all thoughts, feelings, and ideas.
● Creates regular and meaningful time to connect individually with staff and 

teams.
● Prioritizes relational engagement.
● Engages staff and teams through an equity lens.*
● Willingness to be vulnerable, honest, and have complex conversations from a 

place of love and compassion.

*adapted from Whiteness at Work webinar, presented by Desiree Adaway



Creating a Culture of Care Self-Work 

💙 What concrete steps are you taking to show yourself love & 
compassion?

💙 How can you make this a continuing practice for yourself? 

(Please try to complete before our next gathering on July 15, 2020)



We are here to provide 
you support. Please 
contact us anytime. 

Beth McNamara/406.558.9334 (call or text)
beth@inspireactionforsocialchange.org
Jennifer Rose/505.490.9058 (call or text)

jennifer@inspireactionforsocialchange.org
Amrita Hanjrah/ 312.952.4979 (call or text)

amrita@inspireactionforsocialchange.org
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