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A Moment for Grounding 



The Part-time Work 
Dilemma

 



Want to Dig Deeper
“Despite Labor Shortages, Workers See Few Gain in Economic Security”, By Noam 

Scheiber, New York Times, February 1, 2022 
-https://www.nytimes.com/2022/02/01/business/economy/part-time-work.html?campaign_id=
9&emc=edit_nn_20220202&instance_id=51915&nl=the-morning&regi_id=151402000&segm

ent_id=81386&te=1&user_id=31bb861959397b53b5e55c3ae3b13191

"Added Benefits: The Link between Work-Life Benefits and Organizational Citizenship 
Behavior" Academy of Management Journal 43, no. 5 (2000): 801-815.

http://amj.aom.org/content/43/5/801.abstract 

"Schedule Flexibility in Hourly Jobs: Unanticipated Consequences and Promising 
Directions" (with Julia R. Henly and Haley Lock ). Community, Work & Family 15, no. 3 

(2012): 293-315.
http://www.tandfonline.com/doi/pdf/10.1080/13668803.2012.662803

https://www.nytimes.com/2022/02/01/business/economy/part-time-work.html?campaign_id=9&emc=edit_nn_20220202&instance_id=51915&nl=the-morning&regi_id=151402000&segment_id=81386&te=1&user_id=31bb861959397b53b5e55c3ae3b13191
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http://www.tandfonline.com/doi/pdf/10.1080/13668803.2012.662803
https://scholars.org/scholar/julia-henly
http://www.tandfonline.com/doi/pdf/10.1080/13668803.2012.662803


"Precarious Work Schedules among Early-Career Employees in the U.S.: A National 
Snapshot," (with Peter J. Fugiel and Julia R. Henly), EINet, August 2014.

http://ssascholars.uchicago.edu/work-schedulingstudy/files/lambert.fugiel.henly_.precarious_
work_schedules.august2014.pdf

"Unpredictable Work Timing in Retail Jobs: Implications for Employee Work-Life 
Outcomes" (with Julia R. Henly). Industrial and Labor Relations Review 67, no. 3 (2014): 

986-1016.
https://ssascholars.uchicago.edu/sites/default/files/work-scheduling-study/files/industrial__la

bor_relations_review-2014-henly-986-1016_0.pdf

"Passing the Buck: Labor Flexibility Practices That Transfer Risk onto Hourly 
Workers" Human Relations 61, no. 9 (2008): 1203-1227.
http://hum.sagepub.com/content/61/9/1203.full.pdf+html
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Examine Your 
Current Staffing 

Structure

Share in your small group: What is 
working well, what isn’t working, and 
why?

 

Please scan this QR code or visit here: 
https://padlet.com/amrita4/wv4flir2rzzltcqg

https://padlet.com/amrita4/wv4flir2rzzltcqg




What else is 
Possible:
Examine a 
Different 
Structure

Share in your small group: Re-imagine a 
different staffing structure, what would it 
look like?  

 

Please scan this QR code or visit here:

https://padlet.com/amrita4/fw9cv82yszqpljo4

 

https://padlet.com/amrita4/fw9cv82yszqpljo4




Small Group Discussion 

What do you need 
in your toolkit?

Tell us what you need 
to make structural 

changes 
 or to advocate for 
needed structural 

changes?
https://padlet.com/amrita4/vffneifxqlidplf6

https://padlet.com/amrita4/vffneifxqlidplf6




Give & Take 
Ongoing Idea 

Sharing

https://pixabay.com/illustrations/hearts-hands-tulips-give-take-4986396/


How to enhance 
your interviewing 
practices 
and your search 
for potential 
candidates

https://padlet.com/amrita4/tqg5v0pj0r8qkter

Share Ideas &
Get Ideas

https://padlet.com/amrita4/tqg5v0pj0r8qkter


Building Resilient Teams
Implementing a Healing Centered Model

Create and Maintain 
a Culture of Care & 

Well-being 

Center our Humanity 
and Lived 

Experiences 

Commitment to 
Change, Adaptation, 

and On-going 
Learning & Growth 

http://www.inspireactionforsocialchange.org/sv-resources

http://www.inspireactionforsocialchange.org/sv-resources


We are here to provide you support - please contact us anytime! 
Amrita Hanjrah (she/her): amrita@inspireactionforsocialchange.org
Beth McNamara (she/her): beth@inspireactionforsocialchange.org
Jennifer Rose (she/her): jennifer@inspireactionforsocialchange.org

mailto:amrita@inspireactionforsocialchange.org
mailto:jennifer@inspireactionforsocialchange.org
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